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Abstract

Modern education emphasizes servant leadership and
administrative performance and draws attention to observing and
applying its standards in various ways, hence the need to study them
together and conduct a relationship between them to determine the
benefit achieved from the study and its effects on the development of the
academic leadership style and its implications for the development of the
sports institution ear.

ed from who returned to the faculties of Lorem Ipsum Lorem
Ipsum title wini lenovo patterns The importance of the research lies in
identifying the extent to which academic officials in the faculties of
physical education and sport sciences know the knowledge of servant
leadership and administrative performance and how to apply its
principles and objectives from In order to advance the leadership and
administrative reality of the faculties of physical education and sports
sciences, and in the belief in the sports values that we can offer to their
institutions, and here they come in line with realizing opportunities for
interest in the operations of servant leadership.

1- To what extent do the universities under study practice the
dimensions of  servant leadership from the point of view of the
teaching staff of the faculties of physical education and sports
sciences?

2- What is the level of administrative performance of the teaching
staff of the faculties of physical education and sports sciences?

3- What is the relationship between universities’ practice of servant
leadership and the levels of administrative performance of the
teaching staff of their faculties of physical education and sports
sciences? Hor An





