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Abstract
The study comprised five chapters:
Chapter One: Introducing the Study.

The first chapter included an introduction that is dealing with the
significance of the study in Constructing and Rationing Knowledge
Management Scale for Sub-Union Leaders in Irag and its Relation to their
administrative Competence from their Members' Points of View in
addition to an attempt to find out their levels of knowledge management
and administrative competency from members' point of view and then
identifying the nature of relation between both variables. This

significance can be summed as follows:

1. The study tackles an effective and important management concept
which is knowledge management and applying it in the field of
sports in sub sports unions in Iraq.

2. Setting a knowledge management scale for directors of sub sports
federation in lrag from members' point of view, figuring out the
possibility of applying it to measure those directors' competency in
effectively leading their federations to achieve their objectives and
state the obstacles preventing such achievement.

3. This study aims at identifying the relation between knowledge
management and managerial competency sub-sport federation
directors in Iraq.

4. This study puts an important responsibility on the shoulders of
those who are in charge of Iragi sport federations to pay attention
and interact with the scientific, intellectual and managerial changes

and developments that are taking place in our present day.



The Research Problem

The problem of the study is in that there is no scale of measuring the level
of knowledge management for sub-sport federations in Irag. Therefore,
the present study probes the ability of sport institutions in Iraq,
represented by sub sport-federations in applying knowledge management
and what is its relation to administration competencies of sub sport-

federation directors in Irag via answering the following queries:

1. What is the level of knowledge management of sub sport-
federation directors in Irag from members' point of view?

2. What is the level of managerial competencies of sub sport-
federation directors which enable them to successfully lead their
federations and evaluating them through members of the
administrative body?

3. What is the type of relation between knowledge management of
sub sport-federation leaders and what managerial competency they

have?
The study aims at:

1. Constructing and rationing a knowledge management scale for sub
sport-federation directors in Irag from members' point of view.

2. Finding out the level of knowledge management of sub sport-
federation directors and the level of their administrative
competency from members' point of view.

3. ldentifying the type of relation between knowledge management of
sub sport-federation leaders and what managerial competency they

have from members' point of view.



The hypothesis of the study is that:

1. There is a significant relation between knowledge management of
sub sport-federation leaders and their managerial competency from

members' point of view.
Scopes of the study:

1. Human Scope: members of sub sport-federations in 2014-2015.
2. Periodic Scope: from 17/11/2013 to 1/9/2015.
3. Spatial  Scope: sub  sport-federation  headquarters and

representatives of the Olympic committee in 14 Iragi provinces.
Chapter Two- Theoretical and Previous Studies:

The second chapter comprised two sections; the first included 23
theoretical topics in relation to knowledge management and
administrative competency, while the second contained four previous

studies.
Chapter Three- Methodology and Field Procedures:

The researcher adopted the descriptive method of approaches like
(cadastral, standard studies, and correlative relations) to solve the
problem of the study because it is the most proper approach to achieve
the aims of the study. The study population comprised Iragi sub sport-
federation members who are (878) members. The researcher has selected
all sub-sport federation members except those in Nineveh, Salahadeen
and Anbar who were excluded due to the present deteriorated situation in
these provinces. The researcher then divided the population of the study
into two groups; the first of them is randomly nominated to be a sample
for constructing the knowledge management scale with a total of (200)

members. The second group is used for rationing the knowledge



management scale and the adaptation procedures of administrative
competency scale as well as to the relation between both scales with
(236) members. Moreover, procedures of setting the scale are clarified in
addition to setting the population and sample of the study as well as

revealing data gathering tools and devices used.
Chapter Four-Showing, analyzing and discussing the results:

In this chapter, the most important results of the study are shown,

discussed and analyzed to achieve the aim of the research.
Chapter Five-Conclusion and Recommendations:
The most significant conclusions of the study are:

1. Notwithstanding the different viewpoints of the researchers and
specialists on the elements and components and the fields of
knowledge management, but the axes reached by the researcher in
this study almost universal for most of these differences.

2. Sub-heads of sports federations who are characterized by high
levels of knowledge management they also have high levels of
administrative competence.

3. Some sports bodies may apply knowledge management processes,
but are not aware of this as stated in the theoretical and intellectual
study frameworks, and this leads to the conclusion that the target
body applied so randomly unconsciously thinking knowledge
management and the required of tune about life sports body cycle.

4. Knowledge Management dimensional axes and integrated process,
and can not be pursued without the integration of these dimensions
and axis combined, and the neglect of any element of its elements

does not help to achieve the expected results.



The most important recommendations are:

1. Implementing the present scale (knowledge management) to
identify the level of knowledge management among sub sport-
federation directors in order to diagnose the weakness in federation
management according to scientific bases.

2. The researcher suggests that sport federation officials should adopt
the knowledge management and administrative competency scales
as tools used to evaluate sub sport-federation directors to measure
their competency in union administration.

3. Emphasizing the availability of information technology as well as
providing an organizing environment to implement knowledge
management in sub sport-federations through providing material,
human and moral supports.

4. Establishing an independent administration in each sport authority
that is named (knowledge management) in the organizational
structure with duties of identifying how to gain, store, regulate,
distribute and sharing knowledge as well as knowing the level of

benefitting from implementing it.



