
 التعليم العالي والبحث العلمي وزارة                 

 ديالىة ـــــعـــامــــج

 اسيةة الأســيـــربـــتــة الـــليـــك

 العلياالدراسات 

 

       

بناء وتقنين مقياس إدارة المعرفة لرؤساء 

 وعلاقتهالإتحادات الرياضية الفرعية في العراق 

  بكفاياتهم الإدارية من وجهة نظر أعضائها
 أطروحظىىمقدمظ

ىـــىجامطظىدوالىىإلىىمجلسىكلوظىالتربوظىالأساسوظ

وهيىجزءىمنىمتطلباتىنولىدرجظىالدكتوراهىفيىصلومىالتربوظى
ىالرواضوظ

ى

ىتقدمىبها
ىمـــحــــمــــــودىشـــحـــــاذةىصـبــار

ىىبإشــراف
 رـــاكــودىشـــمــحــمىلــوــبـأ.دىن

 

 م 5162                              هــ        6341    



 التعريف بالبحث .. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . . . . الباب الأول .

 
 

82 

 

 التعرَف ببلبحث -1

 هقذهت البحث وأهوُته : 1-1

خزلاف أٔٛاػٙب ِٛعخ ِٓ اٌزؾٛلاد ٚاٌزغ١شاد ارٛاعٗ إٌّظّبد اٌّؼبصشح ػٍٝ      

، رٍه اٌضٛسح  ٚاٌزم١ٕخاٌّزغبسػخ اٌزٟ رغزبػ ػبٌُ ا١ٌَٛ ٚفٟ ِمذِزٙب اٌضٛسح اٌّؼٍِٛبر١خ 

غ١ش  صٛيٌلأعزخذاَ الأِضً اٌّزمذِخ ٚالإداس٠خ اٌؾذ٠ضخ ٚعب١ٌت الإالأاٌزٟ رؼزّذ 

، ٚٔز١غخ ٌزٍه اٌزؾٛلاد أصجؾذ اٌّؼشفخ رّضً اٌّصذس ٍّّٛعخ فٟ اداسح إٌّظّبداٌ

عزشار١غٟ الأوضش أ١ّ٘خ، ثً أصجؾذ اٌؼبًِ الألٜٛ ٚالأوضش رؤص١شاً ٚع١طشح فٟ ٔغبػ الإ

، ٚرؼذ اٌّؼشفخ اٌؼصت اٌؾم١مٟ ٌّٕظّبد ا١ٌَٛ ٚٚع١ٍخ اداس٠خ ٘بدفخ إٌّظّخ أٚ فشٍٙب

 ِٚؼبصشح ٌٍزى١ف ِغ ِزطٍجبد اٌؼصش.

( ِٓ أُ٘ ِذخلاد Knowledge Managementٌمذ أصجؾذ اداسح اٌّؼشفخ  )    

١خ فٟ ِغزٜٛ أداء اعزطبػذ اؽذاس ٔمٍخ ٔٛػ اراٌزط٠ٛش ٚاٌزغ١١ش فٟ ػصشٔب اٌؾبٌٟ 

، ٚرئوذ اٌؼذ٠ذ ِٓ اٌذساعبد أْ رجٕٟ اداسح اٌّؼشفخ فٟ إٌّظّبد ِخزٍف اٌّئعغبد

رؾغ١ٓ ػ١ٍّخ  ،خ ٚاٌفؼب١ٌخ٠٠ؾمك اٌؼذ٠ذ ِٓ اٌفٛائذ ِٕٙب ػٍٝ عج١ً اٌّضبي: ص٠بدح اٌىفب

رخبر اٌمشاساد، رؾغ١ٓ الأداء، ص٠بدح الإٔزبع١خ، رؾغ١ٓ الإثذاع، رؾم١ك ١ِضح رٕبفغ١خ ا

زغ١شاد فٟ اٌج١ئخ اٌّؾ١طخعزغبثخ ٌٍٚعشػخ الإ
(1)

. 

عزشار١غ١بد ٚرم١ٕبد اداسح اٌّؼشفخ فٟ اٌّئعغبد اٌش٠بظ١خ ٠ؼذ أِشاً ِّٙبً اْ رجَٕٟ ا    

ٚعٛ٘ش٠بً وّب ٘ٛ فٟ لطبع الأػّبي، ٚارا ِب رُ رطج١مٗ ثفؼب١ٌخ، فبٔٗ لذ ٠ىْٛ ػبِلاً ِّٙبً 

١ٌٓ ػٓ اٌؾشوخ اٌش٠بظ١خ فٟ اٌؼشاق ٚ٘زا ٠ٚشفغ ِٓ ِغزٜٛ اٌىفب٠خ الإداس٠خ ٌٍّغئ

رخبر اٌمشاساد ٚؽً اع١ؼًّ ثذٚسٖ اٌٝ ر١ّض اٌّئعغبد اٌش٠بظ١خ فٟ لذسارٙب ػٍٝ 

خ أدائٙب ٚص٠بدح لذسرٙب ٠اٌّشىلاد ٚرؾم١ك اٌز١ّض الإداسٞ ثّب ٠شفغ ِٓ ِغزٜٛ وفب

ِذٜ  ػٍٝاٌزٕبفغ١خ ٚالاعزّشاس ٚاٌجمبء فٟ ث١ئبد رزصف ثبٌّٕبفغخ اٌشذ٠ذح اٌّج١ٕخ 

 اٌّؼشفخ.  اِزلان

                                                           

الأداء دراست تطبُقُت علً الكلُبث والوعبهذ الوتىسطت إدارة الوعرفت وأثرهب علً توُز  ؛ ٔعبي ِؾّذ اٌضغّخ - 1

 .1ص (1111سعبٌخ ِبعغز١ش ، و١ٍخ اٌزغبسح ، عبِؼخ غضح ،  ): العبهلت فٍ قطبع غزة
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ِٛاوجزٗ ِخزٍف ِغبلاد اٌؾ١بح ٚؽزٝ رغب٠ش اٌش٠بظخ اٌزطٛس اٌؾبصً فٟ ٚ    

خ  لإداسح ٠لإؽذاس ؽبٌخ اٌزغ١١ش إٌّشٛدح لاثذ ِٓ رٛف١ش ٚ اػذاد ل١بداد ٚاػ١خ راد وفبٚ

، ثؼذ أْ أصجؾذ اٌؾشوخ اٌش٠بظ١خ ٚاعؼخ ٚشبٍِخ ٠ؼًّ ثٙب اٌىض١شْٚ اٌؾشوخ اٌش٠بظ١خ

ظّبد وج١شح ِٕأفشاد اٌّغزّغ ٚرخذِٙب ِئعغبد ٚٚرششف ػٍٝ ِغب١ِغ ٘بئٍخ ِٓ 

ٚعجً رؾم١ك الأ٘ذاف اٌّطٍٛثخ ِٓ  ،اٌٛظبئفِٚؼمذح رزطٍت ػٍّبً ٚدسا٠خ ثبلأعظ ٚ

خلاي اٌؼًّ اٌّشزشن ٌلأفشاد فٟ اٌّئعغبد اٌش٠بظ١خ
(1)

. 

ػٓ  خرؾبداد اٌش٠بظ١خ اٌفشػ١خ ٟ٘ ص١غخ ِٓ ص١غ ا١ٌٙىً اٌزٕظ١ّٟ اٌّغئٌٚالإٚ    

اداسح اٌؼًّ اٌش٠بظٟ فٟ اٌّؾبفظبد اٌؼشال١خ وبفخ، ٠ٚمف فٟ أػٍٝ اٌغٍُ الإداسٞ ٌىً 

ٌزا فؤْ ِب ٠ّزٍىٗ  ،رؾبدٚي اٌّجبشش فٟ اداسح ػًّ الإئاٌّغرؾبد سئ١ظ ٠ؼذ اٌمبئذ ٚا

ثشىً أٚ  اْاداسح ٌٍّؼشفخ اظبفخ اٌٝ وفب٠خ اداس٠خ ػب١ٌخ رئصش رؾبد اٌفشػٟ ِٓسئ١ظ الإ

ض ثّغزٜٛ رؾبد ٌٍٕٙٛثبٌزبٌٟ ػٍٝ لبث١ٍخ رٌه الإرؾبد ٚخش ػٍٝ ِغزٜٛ أداء الإآث

رؾبداد اٌّشوض٠خ سرمبء ثٙب وٟ ٠ئدٞ دٚسٖ اٌّشعَٛ ِٓ لجً الإالإاٌفؼب١ٌخ اٌزٟ ٠شػب٘ب ٚ

 اٌصؼ١ذ اٌٛغٕٟ .فٟ ِغ١شح إٌٙٛض ثبلأٌؼبة اٌش٠بظ١خ ػٍٝ 

     ْ ٠ّزٍىٗ ل١بداد اٌؾشوخ  ثّب ٚص١مبً  سرجبغبً ا ِشرجػ اٌش٠بظٟ الإداسٞ اٌزطٛس ا

، ٚاْ أفعً غش٠مخ لإوزغبة ٚص٠بدح اٌزشاوُ اٌّؼشفٟ ٘ٛ ِؼشفٟ اٌش٠بظ١خ ِٓ رشاوُ

اٌؾصٛي  عشػخ فٟاعزخذاَ أفعً الأعب١ٌت الإداس٠خ اٌزٟ رزّبشٝ ِغ ِزطٍجبد اٌؼصش 

، ٚرؼزجش اداسح اٌّؼشفخ ِٓ أؽذس ٚأفعً ٘زٖ ِٓ ِصبدس٘ب اٌّخزٍفخٍٝ اٌّؼٍِٛخ ػ

 اٌش٠بظ١خخ ؾشود اٌاالأعب١ٌت الإداس٠خ اٌزٟ رغُٙ فٟ سفغ اٌّخضْٚ اٌّؼشفٟ ٌم١بد

ٚثبٌزبٌٟ اسرفبع ِغزٜٛ اٌىفب٠خ ٌذ٠ُٙ فٟ إٌٙٛض ثبداسح إٌشبغ اٌش٠بظٟ ٚالإسرمبء ثٗ 

 . اٌّؾٍٟ ٚاٌذٌٟٚ ٠ٌّٓغزٜٛ اٌطّٛػ ػٍٝ اٌصؼ١ذ

فٟ اٌّغبي ٚاٌٛغٓ اٌؼشثٟ  فٟ اٌؼشاقٌّضً ٘زٖ اٌذساعبد  افزمبس اٌّىزجخ اٌؼ١ٍّخْ ا   

فبدح ِٕٗ ٚرٛع١غ ٔطبلٗ وٛٔٗ ٠ؼٛد صشاء ٘زا اٌؼًّ ٚالإااٌٝ ، دفغ اٌجبؽش  اٌش٠بظٟ

فٟ  ع١فٗ ِٓ دسا٠خ ػ١ٍّخ٠ِب ثبٌفبئذح ػٍٝ اٌؼب١ٍِٓ فٟ اٌّغبي اٌش٠بظٟ ِٓ خلاي 

                                                           
1
تقىَن أداء رؤسبء الأنذَت الرَبضُت فٍ ضىء الكفبَبث الإدارَت هن وجهت نظر أعضبء الهُئبث ١ٌٚذ خبٌذ إٌؼّخ.  - 

 .11،ص1112أغشٚؽخ دوزٛساٖ ، و١ٍخ اٌزشث١خ اٌش٠بظ١خ ،عبِؼخ اٌّٛصً، . الإدارَت و الوذربُن
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ٚ٘زا اٌّؼشف١خ  ٙبؽز١بعبرلإ ِزطٍجبد اٌزغ١١ش اٌغش٠غاداسح ا١ٌٙئبد اٌش٠بظ١خ فٟ ِٛاوجزٙب 

 .ٌّٚج١خ اٌٛغ١ٕخ اٌؼشال١خاٌش٠بظخ ٚاٌٍغٕخ الإِٔٗ ٚصاسح اٌشجبة ٚف١ذ ّىٓ أْ رغزِب ٠

شإعبء الإرؾبداد ٌِم١بط اداسح اٌّؼشفخ ٚرم١ٕٓ ِّٚب رمذَ رىّٓ أ١ّ٘خ اٌجؾش فٟ ثٕبء     

فعلاً ػٓ ِؾبٌٚخ اٌزؼشف ػٍٝ ، ِٓ ٚعٙخ ٔظش أػعبئٙباٌش٠بظ١خ اٌفشػ١خ فٟ اٌؼشاق 

ِٓ ِٚٓ ٚعٙخ ٔظش الأػعبء اداس٠خ  خوفب٠ِٚغزٜٛ  اداسح ِؼشفخ ِغزِٜٛٓ ٗ ٠ّٔٛزٍى

 صُ اٌزؼشف ػٍٝ غج١ؼخ اٌؼلالخ ث١ٓ ولا اٌّزغ١ش٠ٓ.

 هشكلت البحث: 1-8

ْ أس٠بظ١خ أٚ غ١ش س٠بظ١خ لا ٠ّىٓ ، ػبِخ أٚ خبصخوبٔذ أْ اٌّئعغبد عٛاء ا    

رؼ١ش ثّؼضي ػٓ اٌؼبٌُ ٚػٓ اٌّئعغبد اٌؼب١ٌّخ فٟٙ رئصش ٚرزؤصش ثّب ؽٌٛٙب ِٓ 

ب ٠زلائُ ِزغ١شاد ٚثبٌزبٌٟ فٟٙ ِذػٛح اٌٝ رط٠ٛش ٚرؾغ١ٓ أعب١ٌجٙب الإداس٠خ ثّ

فٟ ػذَ ، ٚثبٌزبٌٟ فبٌّشىٍخ اٌزٟ رطشؽٙب ٘زٖ اٌذساعخ ٟ٘ ٚرطٛساد اٌؼصش ٚرؾذ٠برٗ

، ٌزا ٚعٛد أداح ل١بط ٌّغزٜٛ اداسح اٌّؼشفخ فٟ الإرؾبداد اٌش٠بظ١خ اٌفشػ١خ فٟ اٌؼشاق

ِىب١ٔخ اٌّئعغبد اٌش٠بظ١خ فٟ اٌؼشاق ٚاٌّزّضٍخ افؤْ ٘زٖ اٌذساعخ رغزىشف ِذٜ 

خ ِٚب ٟ٘ ػلالزٙب ثبٌىفب٠بد رؾبداد اٌش٠بظخ اٌفشػ١خ فٟ رطج١ك اداسح اٌّؼشفثبلإ

ي الإعبثخ ػٓ الإداس٠خ ٌشإعبء الإرؾبداد اٌش٠بظ١خ اٌفشػ١خ فٟ اٌؼشاق ِٓ خلا

 ١خ :راٌزغبإلاد ا٢

 ؟رؾبداد اٌش٠بظ١خ اٌفشػ١خ فٟ اٌؼشاقاداسح اٌّؼشفخ ٌذٜ سإعبء الإ غزِٜٛب ِ  -1

اٌش٠بظ١خ رؾبداد ِب ِغزٜٛ اٌىفب٠بد الإداس٠خ اٌزٟ ٠زّزغ ثٙب سإعبء الإ  -1

رم١١ّٙب ِٓ خلاي دح دفخ الإداسح ف١ٙب ثشىً ٔبعؼ ٚاٌفشػ١خ ٚاٌزٟ رئٍُ٘ٙ ٌم١ب

 ؟رؾبداد أػعبء ا١ٌٙئخ الإداس٠خ ٌزٍه الإ

رؾبداد اٌش٠بظ١خ اٌفشػ١خ ِٚب اٌؼلالخ ث١ٓ اداسح اٌّؼشفخ ٌذٜ سإعبء الإ ٔٛعِب   -3

 ؟٠ّزٍىٛٔٗ ِٓ وفب٠بد اداس٠خ
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   أهذاف البحث: 0 – 1

رؾبداد اٌش٠بظ١خ اٌفشػ١خ فٟ ِم١بط اداسح اٌّؼشفخ  ٌشإعبء الإ رم١ٕٓثٕبء ٚ  -1

 .ِٓ ٚعٙخ ٔظش أػعبئٙب اٌؼشاق

خ فٟ اٌؼشاق ِٓ ٚعٙخ رم١ٕٓ ِم١بط اٌىفب٠خ الإداس٠خ ٌشإعبء الإرؾبداد اٌش٠بظ١ -2

 .ٔظش أػعبئٙب

ِٓ ٚعٙخ  رؾبداد اٌش٠بظ١خ اٌفشػ١خاداسح اٌّؼشفخ ٌشإعبء الإ غزِٜٛؼشفخ ِ -3

 ٔظش أػعبئٙب .

ِٓ ٚعٙخ  ٌشإعبء الإرؾبداد اٌش٠بظ١خ اٌفشػ١خ اٌىفب٠خ الإداس٠خ غزِٜٛؼشفخ ِ -4

 .ٔظش أػعبئٙب

رؾبداد اٌش٠بظ١خ ٌشإعبء الإٚاٌىفب٠خ الإداس٠خ اٌؼلالخ ث١ٓ اداسح اٌّؼشفخ ِؼشفخ   -5

 .ِٓ ٚعٙخ ٔظش أػعبئٙب شػ١خاٌف

 البحث: ُتفرض 4 – 1

 :اف اٌجؾش ٠غزط١غ اٌجبؽش أْ ٠فزشضِٓ خلاي أ٘ذ

د اٌش٠بظ١خ ث١ٓ اداسح اٌّؼشفخ ٌشإعبء الارؾبدا ِؼ٠ٕٛخ خٌدلاراد ٚعٛد ػلالخ  -

 ِٓ ٚعٙخ ٔظش أػعبئٙب. الإداس٠خ زُٙاٌفشػ١خ فٟ اٌؼشاق ٚوفب٠

 : هجبلاث البحث 5 – 1

ٌٍّٛعُ  بظ١خ اٌفشػ١خ فٟ اٌؼشاق رؾبداد اٌش٠أػعبء الإ / الوجبل البشرٌ -

 .1115 – 1112اٌش٠بظٟ 

 .  1/9/1115  ٌغب٠خ 11/1113/ 11 / اٌّذح ِٓ  الوجبل الزهبنٍ -

( ِؾبفظخ ػشال١خ 12فٟ )اٌفشػ١خ  اٌش٠بظ١خ رؾبداد/ ِمشاد الإ الوجبل الوكبنٍ -

 اٌزٟ شٍّذ ثبٌذساعخ.
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 :الوصطلحبث الوستخذهت ببلبحث 6 – 1

 :(Knowledge Management) الوعرفت  إدارة 1 – 6- 1

 :ِصطٍؼ ِشوت ِٓ وٍّز١ٓ 

 

 : managementالإدارة 

ٟ٘ ػ١ٍّخ رخط١ػ ٚرٕظ١ُ ٚل١بدح ٚسلبثخ ٚعّغ ِغٙٛداد اٌّئعغخ اٌش٠بظ١خ    

ٚاعزخذاَ ع١ّغ اٌّٛاسد اٌّزبؽخ ٌزؾم١ك الأ٘ذاف اٌّؾذدح
(1)

. 

 : Knowledge الوعرفت 

عشاءاد اٌزٟ رٙذٞ الأفؼبي ٟ٘ ِض٠ظ ِٓ اٌّفب١ُ٘ ٚالأفىبس ٚاٌمٛاػذ ٚالإ      

آخش ٟ٘ ػجبسح ػٓ ِؼٍِٛبد ِّزضعخ ثبٌزغشثخ ٚاٌؾمبئك ، أٞ ثّؼٕٝ  ٚاٌمشاساد

ٚالأؽىبَ ٚاٌم١ُ اٌزٟ ٠ىًّ ثؼعٙب ِغ ثؼط وزشو١ت فش٠ذ ٠غّؼ ٌلأفشاد ٚإٌّظّبد 

ثخٍك أٚظبع عذ٠ذح ٚاداسح اٌزغ١١ش
(1)

. 

 : Knowledge Management إدارة الوعرفت 

اٌزمبغ ٚعّغ ٚرص١ٕف عً أاٌغٙذ إٌّظُ اٌٛاػٟ اٌّٛعٗ ِٓ لجً إٌّظّخ ِٓ  ٟ٘     

أٔٛاع اٌّؼشفخ راد اٌؼلالخ ثٕشبغ رٍه إٌّظّخ ٚعؼٍٙب عب٘ضح ٌٍزذاٚي  ًٚرٕظ١ُ ٚخضْ و

رخبر اٌمشاساد ٚالأداء اٚاٌّشبسوخ ث١ٓ أفشاد ٚألغبَ ٚٚؽذاد إٌّظّخ ثّب ٠شفغ وفبءح 

اٌزٕظ١ّٟ
(3)

. 
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ِمذاس ِب ٠ّزٍىٗ اٌفشد ِٓ ِؼبسف ِٚٙبساد ِىزغجخ ، رئصش فٟ ػٍّٗ الإداسٞ    
(2)

     . 

 

                                                           
1
)ثغذاد  : 1، غ الإدارة الوعبصرة فٍ التربُت البذنُت والرَبضُتػجذ اٌشصاق عجش اٌّبعذٞ ؛ ٚؽغٓ ٔبعٟ اٌشث١ؼٟ  - 

 .51ص ( 1113داس اٌىزت ٚاٌٛصبق ، ، 
1
،  فٍ الجبهعبث السعىدَت: دراست تطبُقُت علً جبهعت أم القريإدارة الوعرفت واهكبنُت تطبُقهب اٌؼز١جٟ؛  ٠بعش  - 

 .15ص(  1111، ، اٌغؼٛد٠خ عبِؼخ أَ اٌمشٜ: ) أغشٚؽخ دوزٛساٖ
3
 .93( ص1111)داس اٌشا٠خ ٌٍٕشش ٚاٌزٛص٠غ ، ػّبْ ،  : 1، غ إدارة الوعلىهبث والوعرفتػلاء فشط اٌطب٘ش؛  - 
2
  .11،ص1112، هصذر سبق ركره١ٌٚذ خبٌذ إٌؼّخ؛  -
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Abstract 

The study comprised five chapters: 

Chapter One: Introducing the Study. 

The first chapter included an introduction that is dealing with the 

significance of the study in Constructing and Rationing Knowledge 

Management Scale for Sub-Union Leaders in Iraq and its Relation to their 

administrative Competence from their Members' Points of View in 

addition to an attempt to find out their levels of knowledge management 

and administrative competency from members' point of view and then 

identifying the nature of relation between both variables. This 

significance can be summed as follows: 

1. The study tackles an effective and important management concept 

which is knowledge management and applying it in the field of 

sports in sub sports unions in Iraq. 

2. Setting a knowledge management scale for directors of sub sports 

federation in Iraq from members' point of view, figuring out the 

possibility of applying it to measure those directors' competency in 

effectively leading their federations to achieve their objectives and 

state the obstacles preventing such achievement. 

3. This study aims at identifying the relation between knowledge 

management and managerial competency sub-sport federation 

directors in Iraq.  

4. This study puts an important responsibility on the shoulders of 

those who are in charge of Iraqi sport federations to pay attention 

and interact with the scientific, intellectual and managerial changes 

and developments that are taking place in our present day. 
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The Research  Problem 

The problem of the study is in that there is no scale of measuring the level 

of knowledge management for sub-sport federations in Iraq. Therefore, 

the present study probes the ability of sport institutions in Iraq, 

represented by sub sport-federations in applying knowledge management 

and what is its relation to administration competencies of sub sport-

federation directors in Iraq via answering the following queries: 

1. What is the level of knowledge management of sub sport-

federation directors in Iraq from members' point of view? 

2. What is the level of managerial competencies of sub sport-

federation directors which enable them to successfully lead their 

federations and evaluating them through members of the 

administrative body? 

3. What is the type of relation between knowledge management of 

sub sport-federation leaders and what managerial competency they 

have? 

The study aims at: 

1. Constructing and rationing a knowledge management scale for sub 

sport-federation directors in Iraq from members' point of view. 

2. Finding out the level of knowledge management of sub sport-

federation directors and the level of their administrative 

competency from members' point of view. 

3. Identifying the type of relation between knowledge management of 

sub sport-federation leaders and what managerial competency they 

have from members' point of view. 

 



d 
 

The hypothesis of the study is that: 

1. There is a significant relation between knowledge management of 

sub sport-federation leaders and their managerial competency from 

members' point of view. 

Scopes of the study: 

1. Human Scope: members of sub sport-federations in 2014-2015. 

2. Periodic Scope: from 17/11/2013 to 1/9/2015. 

3. Spatial Scope: sub sport-federation headquarters and 

representatives of the Olympic committee in 14 Iraqi provinces. 

Chapter Two- Theoretical and Previous Studies: 

The second chapter comprised two sections; the first included 23 

theoretical topics in relation to knowledge management and 

administrative competency, while the second contained four previous 

studies. 

Chapter Three- Methodology and Field Procedures: 

The researcher adopted the descriptive method of approaches like 

(cadastral, standard studies, and correlative relations) to solve the 

problem of the study because it is the most proper approach to achieve 

the aims of the study. The study population comprised Iraqi sub sport-

federation members who are (878) members. The researcher has selected 

all sub-sport federation members except those in Nineveh, Salahadeen 

and Anbar who were excluded due to the present deteriorated situation in 

these provinces. The researcher then divided the population of the study 

into two groups; the first of them is randomly nominated to be a sample 

for constructing the knowledge management scale with a total of (200) 

members. The second group is used for rationing the knowledge 
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management scale and the adaptation procedures of administrative 

competency scale as well as to the relation between both scales with 

(236) members. Moreover, procedures of setting the scale are clarified in 

addition to setting the population and sample of the study as well as 

revealing data gathering tools and devices used.  

Chapter Four-Showing, analyzing and discussing the results: 

In this chapter, the most important results of the study are shown, 

discussed and analyzed to achieve the aim of the research. 

Chapter Five-Conclusion and Recommendations: 

The most significant conclusions of the study are: 

1. Notwithstanding the different viewpoints of the researchers and 

specialists on the elements and components and the fields of 

knowledge management, but the axes reached by the researcher in 

this study almost universal for most of these differences. 

2. Sub-heads of sports federations who are characterized by high 

levels of knowledge management they also have high levels of 

administrative competence. 

3. Some sports bodies may apply knowledge management processes, 

but are not aware of this as stated in the theoretical and intellectual 

study frameworks, and this leads to the conclusion that the target 

body applied so randomly unconsciously thinking knowledge 

management and the required of tune about life sports body cycle. 

4. Knowledge Management dimensional axes and integrated process, 

and can not be pursued without the integration of these dimensions 

and axis combined, and the neglect of any element of its elements 

does not help to achieve the expected results. 
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The most important recommendations are: 

1. Implementing the present scale (knowledge management) to 

identify the level of knowledge management among sub sport-

federation directors in order to diagnose the weakness in federation 

management according to scientific bases. 

2. The researcher suggests that sport federation officials should adopt 

the knowledge management and administrative competency scales 

as tools used to evaluate sub sport-federation directors to measure 

their competency in union administration. 

3. Emphasizing the availability of information technology as well as 

providing an organizing environment to implement knowledge 

management in sub sport-federations through providing material, 

human and moral supports. 

4. Establishing an independent administration in each sport authority 

that is named (knowledge management) in the organizational 

structure with duties of identifying how to gain, store, regulate, 

distribute and sharing knowledge as well as knowing the level of 

benefitting from implementing it.    

 

 

      

    

 

 


