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Abstract
This study dissertation includes five chapters as follows:
Chapter One: Introduction

This chapter presents the introduction and importance of this study.
The researcher deals with the importance of administration development in
life fields and its importance in the sport field. The trainer who is the core
of this research works in the sport training and this is a management
through planning, organizing, observing, and directing. The change and
development are the base of every development and this change involves
all the parts of sport association including training staff and members who
lead the sport team.

The administrative side is very important for the trainer besides the
technical side in preparing and qualifying efficient trainers.

The importance of this research lies in making training staff for the
team-games Working in sport clubs who must be efficient and have the
ability to lead the sport teams and have the features of creativity and can
be developed and they can achieve the best results with their sport teams
nationally and internationally.

The problem of the research is that many trainers in team-games
focus on the technical side and do not pay attention to the administrative
side in their training work because there is no scale for administrative
development for the training staff working in the sport clubs.

The research aims at:

I. Constructing and standardizing an administrative development scale
for the training staff working in sport clubs of team games in the
middle and southern areas.

2. Knowing the administrative level of training staff working in sport
clubs of team games in the middle and southern areas.



Research field

- Human field: the sample is the training staff of the team games in

sport clubs in middle and southern areas and some trainers in national

leagues.

- Spatial field:

- Sport clubs centers in middle and southern areas

- Temporal field: 3/2/2017 to 26/1/2018
Chapter two:
The research in this chapter deals with many topic concerning the research
topic. Some of them are:

- Administrative development

- Bases of administrative development

- Administrative development in sport field

- Aims of administrative development

- Training and administrative development

- The sport trainer

- The trainer and entering the sport field

- The sport leader

- Management in sport field

- Sport club

- Standardization

- Advantages of standardized tests

- Basic steps in standardization process

- Literature review
Chapter three: Methodology and field procedures

The researcher used the descriptive approach with surveying manner

because it was proper the nature of the problem. This chapter includes a
description of the research sample represented in training staff of the team
games working in sport clubs in the middle and southern areas. It includes
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also the means of collecting data and steps of conducting the research, plot
and main experiment and the standardization besides the statistic means.
Chapter four: The presentation of results, analysis and the discussion.

This chapter includes the presentation of the results and their
discussion by the researcher and the discussion of the fields of
administrative development scale after analyzing and the degree, and
standard levels appeared in the standardization process.

Chapter five: Conclusions and recommendations

This chapter includes the conclusions and recommendations and some

of the most important conclusions are:

- An administrative development scale was constructed for training staff
working in the sport clubs in middle and southern areas.

- Setting up norms and standard levels in the administrative
development scale for training staff working in the sport clubs in
middle and southern areas.

- The majority of training staff Working in sport clubs of team-games in
middle and southern areas who have an accepted level in managing the
training units and matches of their sport teams.

Some of the most important recommendation are :

- Making use of the current administrative development scale
considering it as objective research tool and using it in researches and
studies in administrative field and related studies.

-The possibility of using this scale in the training staff taxonomy of
team games Workers in sport clubs.

-Applying this scale by the central team games unions to the training
staff to know their levels in managing training units and matches of
their sport teams.



