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Abstract

Strategic leadership and spirituality of the workplace represent two areas of knowledge that
were and still are the focus of many studies, but combining them and studying the relationship
between them and the role that strategic leadership contributes to the spirituality of the
workplace represents a new contribution to the field of administrative work, in addition to that
the field of application in the Diyala Governorate Office is the first of Its type, and based on
the foregoing, this research aims to identify the impact of strategic leadership on the
spirituality of the workplace through the research variables, which are represented by the
independent variable, the strategic leadership represented by its ten dimensions, which are
each of (strategic direction, strategic vision, exploration of core capabilities, development of
human capital Preserving the organizational culture, establishing ethical practices, balanced
organizational control, organizational creativity, strategic thinking, strategic change) and its
impact on the spirituality of the workplace as a dependent variable with its four dimensions
(purposeful work, sense of the group, harmonization between the values of the individual and
the group, immersion in work), The research problem was determined by answering the main
guestion, which is whether there is an impact of the strategic leadership in enhancing the
spirituality of the workplace in the Diyala Governorate Office. The researcher used the
analytical descriptive approach, and the questionnaire was adopted as a main tool in
collecting data and information related to the research. The research sample was a random
sample that included (261) individuals from the senior and middle leaders. To analyze the
data, the ready-made statistical program (SPSS) was used, and one of the most important
statistical tools used in The analysis is: the frequency percentage, the arithmetic mean, the
standard deviation, the coefficient of variation, and the Pearson correlation coefficient to
measure the degree of relationship between variables, and the simple linear regression to
measure the effect of the independent variable on the dependent variable, and the analysis
concluded that there are two significant correlations and influences between strategic
leadership and workplace spirituality In the context of discussing the results, the researcher
presented a number of conclusions, the most important of which was that the available level
of strategic leadership in the Diyala governorate office has a major role in achieving high
levels of spirituality, and this means that the managers’ practice of strategic leadership
behavior reflected positively on the spirituality of workers’ performance in the workplace.
The research also presented a number of recommendations, the most important of which is the
need for a special system for evaluating leaders before they assume senior positions, which
includes stages of tests, skills, experiences and competencies that are consistent with the job
description and job specifications to fill those vacant positions that ensure that the
governorate office does not deprive them of these competencies, i.e. the status of the person
appropriate in the appropriate place

Keywords: strategic leadership, workplace spirituality, Diwan Diyala Governorate.
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